
Position:  General Secondary or Middle School Teacher 

College:       Ontrack College (Special Assistance School) 

Website:       www.ontrack.qld.edu.au 

Location:  41 Capricorn Highway, EMERALD QLD 4720 

Reporting to:  Ontrack Principal 

Renumeration: $ 81,628.00 - $ 108,359.00 

Status of Employment: Full-Time 

Commencement Date:   2 September 2024 

1. Role Overview

Teaching in a regional school offers opportunities to diversify teaching knowledge. Resourcefulness and

enthusiasm are key elements to managing the dynamics of this role. Collaborating with other teaching staff to

deliver a rich learning environment is dependent on individuals who are dedicated and committed.

2. Purpose of the Position

To provide quality instruction to students within the College’s values, aims and practices. Within this purpose, the

teacher’s role will be to:

● Develop, provide and evaluate teaching, learning, assessment and reporting practices to meet the diverse

and holistic needs of individual students

● Demonstrate an active, cooperative and enthusiastic involvement within the spiritual, academic, sporting,

cultural, and social dimensions of college life

● Provide for the physical, social, emotional and spiritual wellbeing and safety of students at school and

enhance their overall development towards effective citizenship and mature Christian adulthood (Learning

for Life)

3. Selection Criteria

● Have a personal faith in  Jesus Christ and be an active member of a Christian Church.

● Be in agreement with the College’s core purpose and values.

● Have a professionally recognised teaching qualification.

● Meet the National Professional Standards for Teachers.

● Hold a current Queensland College of Teachers registration. Demonstrate competence in relevant teaching

area/s and appreciate the responsibility of the teacher as a role model.

4. Behaviour Management Skills

● Oversee and implement the current Behaviour Management Framework as indicated by the Principal

● Establish and maintain positive and consistent classroom management and discipline strategies

● Effectively organise his/her classes, and maintain quality care and discipline of the students in those classes

and in general College life

5. Role, Responsibilities And Accountabilities

● Plan, prepare and deliver quality and effective teaching, learning, assessment and reporting practices that

are consistent with the AITSL Professional Standards for Teachers, ACARA and QCAA guidelines, curriculum

policies and educational trends

● Maintain teaching competency and currency of knowledge as required by the college and other relevant

statutory authorities through regular self-evaluation and commitment to professional development



 

 

● Support students who are marginalised, particularly those who have been victims of abuse, neglect, 

substance abuse and/or self-harm, through the active development of supportive learning environments 

and effective behaviour management practices 

● Manage the behaviour of youth at risk, nurturing their growth and development, demonstrating 

compassion, love and respect 

● Work collaboratively as a team including clear and kind communication within the college and the wider 

community 

● Implement the College’s Christian philosophy in the classroom and other aspects of college life in a natural 

and spontaneous way that will foster faith 

● Understand and follow the College’s policies and procedures on all matters 

● Actively contribute to a broad range of school activities as a member of the college team 
 

6. Qualifications/Experience 

● Experience in teaching students with disabilities and/or learning difficulties 

● Experience in the delivering and monitoring of curriculum, education assistance plans and verification 

processes 

● Knowledge of policies and practices within education 


